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The T&E workforce is responsible for, or is an integral part of, the conceptualization, initiation, design, 

development, contracting, testing, and evaluation of defense systems across all commodity areas. T&E 

professionals develop and optimize test designs, execute testing, and perform evaluations of system 

performance, interoperability, reliability, maintainability, and cybersecurity posture. They also address 

the maturity of test planning, deal with T&E infrastructure shortfalls, and offer unbiased information to 

support design improvements and inform production and fielding decisions. 
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❖ WORKFORCE DEVELOPMENT  

The DoD is investing in the existing workforce by developing and 

modernizing training and education. Training  addresses technical 

skills needed to transition technology into usable capabilities. The 

Office of the Under Secretary of Defense for Research and 

Engineering (OUSD(R&E)) technical workforce development efforts 

are guided by Secretary of Defense priorities.  

OUSD(R&E), T&E workforce leaders from across the Department, 

and the Defense Acquisition University (DAU) collaborate to develop 

competencies, training, and credentials for the T&E workforce. 

❖ TRAINING  

The T&E workforce progresses through training based on 

targeted proficiency levels for T&E competencies. In July 

2023, TST 1100, Intro to Systems Engineering (SE) for 

Testers, replaced ENG 101, Fundamentals of SE, providing 

the T&E workforce a more tailored introduction to SE and 

reducing training by 6 hours. 

T&E workforce members hold a variety of positions that may include, but are not limited to, chief 

developmental tester, assistant program executive officer for T&E, lead test engineer, portfolio 

manager, test officer, and lead evaluator.  
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❖ CREDENTIALS 

Defense acquisition credentials: 

• Provide job-specific, specialty, and point-of-need training; 

• Allow the workforce to customize their knowledge base throughout their 

career; and  

• Are transferable across Components. 

 

OUSD(R&E) is collaborating with the DAU, Military Services, and Defense 

agencies to develop more than 15 credentials applicable to the T&E 

workforce. Several interdisciplinary credentials are already available with 

more on the way. Credentials currently available can be accessed here: 

https://icatalog.dau.edu/onlinecatalog/tabnav_credentials.aspx 
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Supplemental training is available in the form of job-centric credentials. 

This table includes a list of learning assets by topic 

area that are available to the workforce for T&E and 

interdisciplinary credentials that are currently in 

development. Visit DAU’s Course Catalog to register: 

https://icatalog.dau.edu/onlinecatalog/tabnavlas.aspx 
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